
 

 
IBS School of Cosmetology and Massage 

110 East Kaahumanu Ave., Suite 201 
Kahului, HI 96732 

Email: maui@ibs-or.com 
Tel: 808.214.5293 
Fax: 808.214.5823 

 
 

2017  

CAMPUS SECURITY & FIRE 

SAFETY REPORT  
 

 
 
 
 
 

Revised November 2017 

www.ibs-hi.com 

  



P a g e | 2 

 

IBS SCHOOL OF COSMETOLOGY AND MASSAGE, MAUI CAMPUS 
ANNUAL CAMPUS SECURITY AND FIRE SAFETY REPORT 

 
Introduction  
The annual Campus Security and Fire Safety Report is intended to be used by IBS School of 
Cosmetology and Massage students, faculty, and visitors. It provides information and 
policies regarding the security and safety of the Maui campus. It is organized into the 
following sections: 
 
¶ Quick Reference: Lists emergency phone numbers and other counseling, health, 

mental health, and other services provided by the local community. 
¶ About IBS School of Cosmetology and Massage: Includes basic information about the 

campus.  
¶ Safety on Campus: Includes an overview of emergency response policies, 

procedures, and safety considerations. 
¶ IBS School of Cosmetology and Massage Policies & Safety Procedures: Gives specific 

information on policies and state laws concerning alcohol, drugs, weapons, and 
gambling.  

¶ Sexual Assault Prevention & Response: Explains campus policies and procedures, 
including resources available to victims of sexual assault, sexual harassment, 
domestic violence, dating violence, and stalking. 

¶ Crime and Fire Statistics: This section lists statistics of crimes and fires reported on 
and near campus in the past three years. 

¶ Glossary of Terms: Defines crimes listed in this report, for which statistics are 
gathered. 

 

Jeanne Clery Act  
The Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act, as a part of 
the Higher Education Act of 1965, is a federal law that requires colleges and universities to 
disclose certain timely and annual information about campus security and fire safety 
policies. All public and private institutions of postsecondary education participating in 
federal student aid programs are subject to its rules and regulations. The act includes:  

Ɇ 0ÕÂÌÉÓÈÉÎÇ ÁÎ ÁÎÎÕÁÌ ÓÅÃÕÒÉÔÙ ÒÅÐÏÒÔȟ ÔÏ ÄÉÓÃÌÏÓÅ ÃÁÍÐÕÓ ÓÅÃÕÒÉÔÙ ÐÏÌÉÃÉÅÓ ÁÎÄ 
three years of selected crime and fire statistics.  
Ɇ )ÓÓÕÉÎÇ ÅÍÅÒÇÅÎÃÙ ÎÏÔÉÆÉÃÁÔÉÏÎÓ ÁÎÄ ÔÉÍÅÌÙ ×ÁÒÎÉÎÇÓ ÔÏ ÔÈÅ ÃÁÍÐÕÓ ÃÏÍÍÕÎÉÔÙ 
about crimes that pose a serious or ongoing threat to campus safety.  
Ɇ +ÅÅÐÉÎÇ Á ÄÁÉÌÙ ÃÒÉÍÅ ÌÏÇ ÏÆ ÁÌÌÅÇÅÄ ÃÒÉÍÉÎÁÌ ÉÎÃÉÄÅÎÔÓ ÔÈÁÔ ÉÓ ÏÐÅÎ ÔÏ ÐÕÂÌÉÃ 
inspection.  
Ɇ 0ÒÏÖÉÄÉÎÇ ÅÄÕÃÁÔÉÏÎÁÌ ÐÒÏÇÒÁÍÓ ÁÎÄ ÃÁÍÐÁÉÇÎÓ ÔÏ ÐÒÏÍÏÔÅ ÔÈÅ Á×ÁÒÅÎÅÓÓ ÏÆ 
dating violence, domestic violence, sexual assault, and stalking.  
Ɇ (ÁÖÉÎÇ ÐÒÏÃÅÄÕÒÅÓ ÆÏÒ ÉÎÓÔÉÔÕÔÉÏÎÁÌ ÄÉÓÃÉÐÌÉÎÁÒÙ ÁÃÔÉÏÎ ÉÎ ÃÁÓÅÓ ÏÆ ÓÅØÕÁÌ ÁÓÓÁÕÌÔȟ 
domestic violence, dating violence, and stalking.  
Ɇ $ÉÓÃÌÏÓÉÎÇ ÍÉÓÓÉÎÇ ÓÔÕÄÅÎÔ ÎÏÔÉÆÉÃÁÔÉÏÎ ÐÒÏÃÅÄÕÒÅÓ ÔÈÁÔ ÐÅÒÔÁÉÎ ÔÏ ÓÔÕÄÅÎÔÓ 
residing in student housing facilities.  
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Ɇ 3ÕÂÍÉÔÔÉÎÇ ÁÃÃÕÒÁÔÅ ÃÒÉÍÅ ÓÔÁÔÉÓÔÉÃÓ ÔÏ ÔÈÅ 5Ȣ3Ȣ $ÅÐÁÒÔÍÅÎÔ ÏÆ %ÄÕÃÁÔÉÏÎȟ ×ÈÉÃÈ 
centrally collects and disseminates campus crime statistics at the national level.  
Ɇ &ÁÃÉÎÇ ÐÏÓÓÉÂÌÅ ÓÁÎÃÔÉÏÎÓ ÆÒÏÍ ÔÈÅ 5Ȣ3Ȣ $ÅÐÁÒÔÍÅÎÔ ÏÆ Education when schools fail 
to comply with the Clery Act. 

 

Quick Reference 
Emergency Contacts 
Kahului Fire Department (emergency): 911 
Kahului Fire Department (non-emergency): (808) 270-7911 
Wailulu Police Department (emergency): 911 
Wailuku Police Department (non-emergency): (808) 244-6400 
Health, Mental Health, and Counseling 
Alcoholic Anonymous: (808) 244-9673 
Domestic Violence Help Line: (808) 579-9581 
Drug and Alcohol Addiction Hotline: (888) 514-2399 
Homeless Resource Center: (808) 242-7600 
LGBTQ+ Information: (808) 871-1176 
Maui Health Center/Planned Parenthood: (808) 871-1176 
Maui Sexual Assault Center: (808) 873-8624 
Narcotic Anonymous: (808) 242-6404 
Suicide Prevention (Hotline) : (800) 273-8255 
Suicide Prevention (Information): (808) 643 -2643 
 

About IBS School of Cosmetology and Massage 
IBS School of Cosmetology and Massage is firmly committed to providing a safe and secure campus 
environment. Policies and procedures are designed to protect people and property, and each 
member of the community is strongly encouraged to use good judgment and take appropriate 
precautions to reduce crimes on campus. The following report is provided to notify the IBS School 
of Cosmetology and Massage community about certain crimes that have been committed at the 
Maui campus, as well as to promote safety awareness. 
 

Safety on Campus 
All IBS School of Cosmetology and Massage staff has received CPR training. When a serious 
incident occurs that poses an immediate threat to the community, first responders to the 
scene will be the Wailuku Police Department, Kahului Fire Department, and American 
Medical Response Maui. These agencies respond and work together to manage incidents. 
Depending on the nature of the incident, other departments of local or federal agencies 
may also be involved. 
 
All students and employees must report any criminal actions or other emergencies 
occurring on campus or at any off-campus college activities to the School Supervisor 
immediately after it occurs. Criminal activity includes, but is not limited to, the crimes 
listed below: 
¶ Murder - negligent manslaughter and non-negligent manslaughter  
¶ Sex Offenses, forcible and non-forcible  
¶ Robbery  
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¶ Aggravated Assault  
¶ Burglary 
¶ Motor Vehicle Theft  
¶ Liquor Law Violations  
¶ Drug Abuse Violations  
¶ Weapon Law Violations  
¶ Hate Crimes-Assault and bodily injury  
¶ Arson  
¶ Domestic Violence  
¶ Dating Violence  
¶ Stalking  
¶ Violence Against Women Offenses 

 
All college property is off-limits to students after regularly scheduled hours unless 
accompanied by a staff or faculty member who has been authorized by the Director to open 
up the designated area for a school activity. Any unauthorized entry will be immediately 
reported to the local police. The campus is equipped with an electronic security system that 
automatically dispatches a police officer when unauthorized entry occurs.  
 
Statistics will be compiled concerning the number of arrests for the crimes listed above 
occurring on campus. These statistics will be compiled in accordance with the definition 
used in the uniform crime reporting system of the Department of Justice, Federal Bureau of 
Investigation.  
 
All faculty and students are encouraged to speak directly with the Director for directions 
and guidance pertaining to any of the information disseminated in this disclosure. 
 
Evacuation Plan 
The evacuation plan will be implemented in case of a fire, active shooter, or similar life-
threatening situation. &ÁÃÕÌÔÙ ÏÒ ÓÔÕÄÅÎÔÓ ÏÃÃÕÐÙÉÎÇ ÔÈÅ ÒÅÃÅÐÔÉÏÎ ÁÒÅÁȟ ÄÉÒÅÃÔÏÒȭÓ ÏÆÆÉÃÅȟ 
hair floor, classroom 1, classroom 2, and the massage classroom shall proceed to the 
west/reception area exit and then proceed down either stairwell to the lawn west of Maui 
Medical on the first floor. Faculty or students occupying esthetics, the washroom, the 
pedicure station, massage room 1, or the manicure station shall proceed to the emergency 
exit located in the faculty area east of the manicure station and then proceed to the lawn 
west of Maui Medical on the first floor. Faculty and staff shall follow the routes indicated on 
the map below depending upon what area of the school they are occupying at the moment 
either an emergency situation arises or the fire alarm sound. In the event the fire alarm 
does not sound during an emergency, faculty and students will be notified of the need to 
evacuate by emergency text. Once evacuated, all students will report to their respective 
instructors.  
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General Fire Evacuation Procedures for Faculty and Students  
BEFORE A FIRE: Know the location of all exits from the building.  
IF AN INDIVIDUAL DISCOVERS A FIRE OR SMELLS SMOKE: Sound the building fire alarm. 
Know the locations of the fire extinguisher stations and how they operate. Do not attempt 
to fight a fire due to the hazards associated with the products of combustion and the threat 
of spreading fire.  
WHEN THE FIRE ALARM SOUNDS, ALL OCCUPANTS OF A BUILDING MUST LEAVE AT 
ONCE: Lock the office or room door. Use the nearest safe exit. Upon exit from the building, 
ÐÒÏÃÅÅÄ ÔÏ Á ȰÓÁÆÅȱ ÁÒÅÁ ÁÔ ÌÅÁÓÔ σππ ÆÅÅÔ Á×ÁÙ ÆÒÏÍ ÔÈÅ ÂÕÉÌÄÉÎÇ. Check the fire safety 
instructions on the back of the room/apartment door for specific instructions for that 
facility. Do not attempt to re-enter the building until told to do so by the fire department.  
DO NOT USE THE ELEVATOR: Elevator shafts are like chimneys; smoke and heat could 
enter the elevator shaft thereby asphyxiating the occupants of the elevator.  
FEEL THE DOOR THAT LEADS FROM A ROOM/OFFICE: If it is hot or smoke is seeping in, do 
not open it. If an occupant becomes trapped and cannot reach the fire exit, keep the door 
closed and seal off any cracks.  
DO NOT JUMP. The fire department will assist you.  
IF THE DOOR FEELS COOL: Open it cautiously. Be braced to slam it shut if the hall is full of 
smoke or if the occupant feels heat or pressure against the door. If the hall is clear, proceed 
to the nearest fire exit.  
IF CAUGHT IN SMOKE OR HEAT: Stay low where the air is better; take short breaths 
(through the nose), until the occupant reaches a safe exit or area of refuge.  
IMPORTANT: Be sure fire exit doors and hallway doors are kept closed at all times. These 
doors prevent the spread of noxious smoke and heat should a fire occur. If a resident 
observes these doors propped or tied open, please close them and report the occurrence to 
the hall staff or community desk. 
 
Fire Drills 
IBS School of Cosmetology and Massage shall hold two fire drill per calendar year, once 
every six month. The drills will be unannounced.  
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Crime In Progress 
If faculty or student are actively witnessing a crime in progress: 
1. Do not attempt to apprehend or interfere with a suspected criminal except in cases of 
self-protection.* 
2. If safe, get a good description of the criminal. Note size, height, weight, gender, color of 
skin, hair, facial hair, eyes, age, clothing, distinguishing characteristics or marks, and 
method and direction of travel. If there is a vehicle involved, note its license plate number, 
make and model, color, and outstanding characteristics.  
3. In an emergency, dial 9-1-1. Inform the dispatcher of your situation, provide your name 
and location, and then remain where you are until contacted by a emergency personnel.  
4. If you are involved in a monetary theft, you should:  
Ɇ .ÏÔ ÒÅÓÉÓÔ ɀ do as the perpetrator says.  
Ɇ 'ÉÖÅ ÕÐ ÔÈÅ ÍÏÎÅÙ ÉÍÍÅÄÉÁÔÅÌÙȢ  
Ɇ 7ÁÉÔ ÕÎtil the perpetrator departs, then contact police.  
Ɇ !ÔÔÅÍÐÔ ÔÏ ÇÅÔ Á ÇÏÏÄ ÄÅÓÃÒÉÐÔÉÏÎ ÏÆ ÔÈÅ ÐÅÒÐÅÔÒÁÔÏÒ ÁÎÄ ÄÉÒÅÃÔÉÏÎ ÏÆ ÆÌÉÇÈÔȢ 7ÒÉÔÅ ÄÏ×Î 
any information about the suspect that you can remember (see above).  
Ɇ !ÓË ÁÎÙ ×ÉÔÎÅÓÓɉÅÓɊ ÔÏ ÒÅÍÁÉÎ ÆÏÒ ÔÈÅ ÁÒÒÉval of the police.  
5. In the event of a civil disturbance, continue with a normal routine as much as possible. If 
the disturbance is outside, stay away from doors and windows.  
6. Do not interfere with persons creating the disturbance, or with law enforcement 
authorities on the scene. 
 
*According to Hawaiôi Revised Statutes, section 803-3 states, ñAnyone in the act of committing 

a crime may be arrested by any person present without a warrant.ò However, due to the need to 

preserve personal safety, it is highly recommended not to interfere with a crime in progress. 

 
Safety Escort 
If for any reason, such as in domestic abuse situations or during evening hours, a student 
requests a safety escort to their vehicle or while waiting for pick-up from school property, 
the school instructor shall provide such escort until such time as the student has departed 
school grounds.   
 
Missing Persons 
Upon receipt of a report of a missing person, IBS School of Cosmetology and Massage will 
conduct an investigation to determine the safety and current location of the person. If the 
missing person is a student, the school will contact and help coordinate the investigation 
with the Wailuku Police Department no later than 24 hours after the student is determined 
missing. Once it is determined that the student has been missing for a period of more than 
24 hours, the school will notify the student's emergency contact no later than 24 hours 
after the student is determined to be missing. 
 
In addition to registering an emergency contact, students have the option to identify a 
confidential contact to be contacted by the school in the event the student is determined to 
be missing for more than 24 hours. If a student has identified such an individual, the school 
wil l notify that individual no later than 24 hours after the student is determined to be 
missing. A student who wishes to identify a confidential contact may do so by coming to the 
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Director and fill out a missing student contact form. A student's confidential contact 
information will be accessible only by authorized faculty and law enforcement as 
appropriate. 
An individual will be considered missing if a roommate, classmate, faculty member, family 
member, or other campus person has not seen the person in a reasonable amount of time. 
A reasonable amount of time may vary with the time of day and information available 
regarding the missing person's daily schedule, habits, punctuality, and reliability. 
Individuals will also be considered missing immediately, if their absence has occurred 
under circumstances that are suspicious or cause concerns for their safety. 
 
Designated Parking 
IBS School of Cosmetology and Massage has parking spaces dedicated for student and 
instructor use (see map below). Do not park in space that are designated for usage by 
Mercedes-Benz.  

 
If, again, pertaining to domestic abuse or because of evening hours, the safety of your 
person and/or vehicle is in question due to parking restrictions, please advise the school 
Director or your instructor. 
 

IBS School of Cosmetology and Massage Policies & Safety Procedures 
Alcohol and Drug Policy 
State law, Chapter 281 of the Hawaii Revised Statutes, regulates the purchase, possession 
or consumption of alcoholic beverages. Under state law, no one under the age of 21 may 
purchase, possess, or consume alcoholic beverages. It is the responsibility of both the 
server and consumer to be aware of and abide by all existing laws and regulations. IBS 
School of Cosmetology and Massage staff and students are not permitted to manufacture, 
sell, distribute, possess, use, dispense or be under the influence of illegal drugs and/or 
alcohol at school or on school grounds. Nor are staff or students permitted to be in the 
possession of or under the influence of illicit drugs ɀ drugs that require a prescription or 
are otherwise designated controlled substances ɀ such as designated by the state. 
Consistent with its mission, IBS School of Cosmetology of Massage will cooperate with law 
enforcement agencies in any cases related to the illegal use of alcohol or drugs. 
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Alcohol and Drug Abuse Prevention 
A number of local resources are available to students seeking to prevent alcohol or drug 
abuse or who are seeking treatment for a current problem. There are in-house programs 
offered at Maui Recovery in Kihei (877) 317-8260 and the Aloha House in Wailuku/Kahului 
(808) 579-8414. The Drug and Alcohol Addiction Hotline may also be contacted 24 hours a 
day at (888) 514-2399. A clearing house for free pamphlets and brochures can be found 
ÏÎÌÉÎÅ ÁÔ ÔÈÅ $ÒÕÇ &ÒÅÅ (Á×ÁÉÉȭÓ ×ÅÂÓÉÔÅ ÁÔ 
http://www.drugfreehawaii.org/index.php/PRC/clearinghouse_of_free_materials 
5ÐÏÎ Á ÓÔÕÄÅÎÔȭÓ ÒÅÑÕÅÓÔȟ )"3 3ÃÈÏÏÌ ÏÆ #ÏÓÍÅÔÏÌÏÇÙ ÓÈÁÌÌ ÐÒÏÖÉÄÅ ÁÎ !ÌÃÏÈÏÌ ÁÎÄ $ÒÕÇ 
Abuse Prevention presentation on campus.  
 
Smoking Policy 
Faculty and students who wish to smoke tobacco must do so during their designated 
breaks and in an area a minimum of ten feet away from doors and windows.   
 
Weapons 
The possession of illegal and dangerous weapons on IBS School of Cosmetology and 
Massage grounds is strictly prohibited. Illegal and dangerous weapons include, but are not 
limited to, firearms, ammunition, spear guns, explosives, tasers, and dangerous substances. 
Any person found in violation may be subject to all applicable state and federal laws and/or 
school disciplinary policies. Should you suspect or discover someone on campus in 
possession of a weapon, contact an instructor or call 911 immediately. Since 2003, public 
ÄÉÓÐÌÁÙÓ ÏÆ ÁÎÙ ÔÙÐÅ ÏÆ ȰÒÅÐÌÉÃÁȱ ÆÉÒÅÁÒÍ ÁÒÅ ÉÌÌÅÇÁÌȠ ÔÈÉÓ ÉÎÃÌÕÄÅÓ ÐÅÌlet, air, water, and toy 
guns. 
 
Gambling  
In accordance with the laws of the State of Hawaii, gambling is not permitted. This includes 
bingo, raffles, and lotteries. See Hawaii Revised Statutes: 
http://www.capitol.hawaii.gov/hrscurrent/Vol14_Ch0701 -0853/HRS0712/HRS_0712- 
1220.htm Student Conduct and Discipline 
 

Sexual Assault Prevention & Response  
Sexual Assault 
If you or someone you know has experienced interpersonal violence, we want you to know:  
ρȢ 9ÏÕÒ ÓÁÆÅÔÙ ÉÓ ÔÈÅ ÕÎÉÖÅÒÓÉÔÙȭÓ ÐÒÉÍÁÒÙ ÃÏÎÃÅÒÎȢ  
2. Telling someone your story does not mean you have to report what happened to you. 
Contact the Maui Sexual Assault Center at (808) 873-8624 for more information on 
services, options and safety planning.  
3. School staff will meet with you privately, at a time and place of your choice to take a 
report.  
4. You will not be judged and you will not be blamed for what occurred.  
5. You will be treated with professionalism, courtesy, sensitivity, and dignity.  
6. The school will assist you in arranging any necessary hospital treatment, or other 
medical needs.  

http://www.drugfreehawaii.org/index.php/PRC/clearinghouse_of_free_materials
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7. If you feel more comfortable talking with a friend or advocate of your choice present at 
the time of reporting, you will be accommodated at your request.  
8. It is your choice to contact the Wailuku Police Department. You will have full support of 
the school whether or not you choose to report to the WPD.  
9. Your case will be considered seriously, regardless of your gender and background or the 
gender or status of the person that harmed you.  
10. Your experience may disrupt your academic work. You will be provided academic 
advocacy at your request.  
11. The school will not include any personal identifying information (PII) in any report, 
brochure or catalog that is available to the public. PII will only be used in communications 
will law enforcement officials and only when necessary. PII will be removed from sensitive 
documents using a twofold redacting and copying technique  
 
The Date Rape Drug 
Date rape drugs, such as rohypnol, can be placed into any beverage, not just alcohol. The 
drug may act as an aphrodisiac or an intoxicant. Common side effects of these drugs include 
feelings of euphoria, short-term memory loss, decreased inhibitions, drowsiness, light-
headedness, staggering, confusion, muscle relaxation, and amnesia that can last as long as 
24 hours. Serious adverse effects can occur, such as seizures, insomnia, anxiety, nausea, 
dizziness, hallucinations, coma and even death. It is important to note that alcohol is most 
commonly used in sexual assault cases for college age students. If you or someone you 
know has been drugged and/or assaulted, go to a safe place and contact local police. 
Victims may also choose to receive urine, blood, pregnancy, and sexually transmitted 
disease (STD) testing. 
 
Registered Sex Offenders 
Information about registered sex offenders in your local area can be found at 
http://sexoffenders.ehawaii.gov/ sexoffender/welcome.htm 
 
Common Myths About Domestic Violence 
Myth 1 
Anger is an emotion we all have.  
Ɇ 3ÏÍÅ ÉÎÄÉÖÉÄÕÁÌÓ ÓÁÙ ÔÈÁÔ ÔÈÅÙ ȰÊÕÓÔ ÌÏÓÔ ÃÏÎÔÒÏÌȱ ÏÒ ȰÎÅÅÄ ÁÎÇÅÒ ÍÁÎÁÇÅÍÅÎÔȢȱ )Æ ÁÎÇÅÒ ÉÓ 
Á ÒÅÇÕÌÁÒ ÅÍÏÔÉÏÎ ÁÎÄ ÏÎÅ ÃÏÕÌÄ ȰÌÏÓÅ ÃÏÎÔÒÏÌȟȱ ÁÎ ÁÎÇÒÙ ÐÅÒÓÏÎ ×ÏÕÌÄ ÂÅ ÖÉÏÌÅÎÔ ÁÎÄ 
express that anger on anyone. Given that violence is controlled and targeted at an intimate 
ÐÁÒÔÎÅÒȟ ×Å ÈÁÖÅ ÔÏ ÒÅÁÌÉÚÅ ÉÔȭÓ ÎÏÔ ÁÎ ÁÎÇÅÒ ÉÓÓÕÅ ÂÅÃÁÕÓÅ ÔÈÅ ÂÅÈÁÖÉÏÒ ÉÓ ÄÅÆÉÎÉÔÅÌÙ 
managed and focused.  
Ɇ $ÏÍÅÓÔÉÃ ÖÉÏÌÅÎÃÅ ÉÓ ÁÎ ÉÓÓÕÅ ÏÆ ÕÓÉÎÇ ÖÉÏÌÅÎÃÅ ÔÏ ÍÁÉÎÔÁÉÎ ÃÏÎÔÒÏÌ ÏÖÅÒ ÁÎ ÉÎÔÉÍÁÔÅ 
partner.  
Myth 2 
Domestic violence is an alcohol or drug problem.  
Ɇ 3ÕÂÓÔÁÎÃÅ ÕÓÅ ÃÁÎ ÉÎÃÒÅÁÓÅ ÔÈÅ ÓÅÖÅÒÉÔÙ ÏÆ ÁÂÕÓÅȢ  
Ɇ 0ÅÒÐÅÔÒÁÔÏÒÓ ÓÏÍÅÔÉÍÅÓ ÕÓÅ ÓÕÂÓÔÁÎÃÅ ÁÂÕÓÅ ÁÓ Á ÔÏÏÌ ÔÏ ÃÏÎÔÒÏÌ ÔÈÅ ÂÅÈÁÖÉÏÒÓ ÏÆ ÔÈÅ 
victim.  
Ɇ 3ÕÒÖÉÖÏÒÓ ÓÏÍÅÔÉÍÅÓ ÕÓÅ ÓÕÂÓÔÁÎÃÅÓ ÁÓ Á ÃÏÐÉÎÇ ÍÅÃÈÁÎÉÓÍ ÔÏ ÄÅÁÌ ×ÉÔÈ ÔÈÅ ÁÂÕÓÅȢ  

http://sexoffenders.ehawaii.gov/sexoffender/welcome.htm


P a g e | 10 

 

Ɇ Substance and alcohol abuse do not cause violence; however they can impact the severity 
of violence. Myth 3 
Domestic violence only happens to the poor and uneducated.  
Ɇ $ÏÍÅÓÔÉÃ ÖÉÏÌÅÎÃÅ ËÎÏ×Ó ÎÏ ÂÏÕÎÄÁÒÉÅÓȢ )Ô ÏÃÃÕÒÓ ÁÍÏÎÇÓÔ ÁÌÌ ÓÏÃÉÏ-economic groups, all 
levels of education, all races, heterosexual and homosexual relationships, amongst 
individuals with abilities and disabilities, and amongst all age groups.  
Ɇ $ÏÍÅÓÔÉÃ ÖÉÏÌÅÎÃÅ ÉÓ ÏÆÔÅÎ ÐÏÒÔÒÁÙÅÄ ÁÓ ÁÎ ÉÓÓÕÅ ÔÈÁÔ ÏÎÌÙ ÉÍÐÁÃÔÓ ÔÈÅ ÐÏÏÒ ÁÎÄ 
uneducated because there is a societal belief that domestic violence is solely the use of 
physical violence, which is not expected of educated or rich individuals.  
Myth 4 
Leaving the relationship will end abuse.  
Ɇ %ÎÄÉÎÇ Á ÖÉÏÌÅÎÔ ÒÅÌÁÔÉÏÎÓÈÉÐ ÉÓ ÔÈÅ ÍÏÓÔ ÄÁÎÇÅÒÏÕÓ ÔÉÍe for a survivor. Violence may 
increase when there is a threat to the relationship.  
Ɇ 4ÈÅ ÅÎÄ ÏÆ Á ÒÅÌÁÔÉÏÎÓÈÉÐ ÍÅÁÎÓ ÔÈÅ ÅÎÄ ÏÆ ÃÏÎÔÒÏÌ ÏÖÅÒ ÔÈÅ ÓÕÒÖÉÖÏÒȢ  
Ɇ /Î ÁÖÅÒÁÇÅȟ Á ÖÉÃÔÉÍ ×ÉÌÌ ÁÔÔÅÍÐÔ ÔÏ ÌÅÁÖÅ ÓÅÖÅÎ ÔÏ ÎÉÎÅ ÔÉÍÅÓ ÂÅÆÏÒÅ ÓÁÆÅÌÙ ÇÅÔÔÉÎÇ ÏÕÔ ÏÆ 
an abusive relationship.  
Ɇ 2ÅÓÔÒÁÉÎÉÎÇ ÏÒÄÅÒÓ ÍÁÙ ÎÏÔ ÓÔÏÐ ÁÂÕÓÅȟ ÂÕÔ ÃÁÎ ÈÅÌÐ ÔÏ ÃÒÉÍÉÎÁÌÉÚÅ ÁÂÕÓÉÖÅ ÁÎÄ ÓÔÁÌËÉÎÇ 
behaviors. 
 
Issues pertaining to domestic violence may be brought to the attention of school faculty 
under the same guidelines used for sexual assault victims or otherwise be directed to the 
Domestic Violence Help Line at (808) 579-9581. 

 
Statement of Non-Discrimination  
It is important to remember in any of these cases that the IBS School of Cosmetology and Massage, 
in compliance with Hawaii Constitution Article I Section 5, does not discriminate on the basis of 
race, color, national origin, ethnic origin, sex, gender, sexual orientation, gender identity, religion, 
age, marital status, veteran status or physical or mental disability in any of its policies, procedures, 
or practices. This non-discrimination policy covers students, employees, and prospective students 
of IBS School of Cosmetology and Massage, including but not limited to academic admissions, 
student financial aid, and educational services. Any student or employee found to be in violation of 
this policy will have disciplinary action taken against him or her, up to and including expulsion or 
termination. IBS School of CoÓÍÅÔÏÌÏÇÙ ÁÎÄ -ÁÓÓÁÇÅȭÓ ÐÏÌÉÃÉÅÓ ÇÏÖÅÒÎÉÎÇ ÅÍÐÌÏÙÅÅÓ ×ÉÌÌ ÂÅ 
enforced in situations where instructional staff or other school personnel have been found as 
having engaged in discriminating behavior. Any person unlawfully discriminated against, as 
described in the Hawaii Constitution Article I Section 5, may file a complaint in accordance with 
Section 12-46-5 of the Hawaii Administrative Rules with the Hawaii Civil Rights Commission. It is 
)"3 3ÃÈÏÏÌ ÏÆ #ÏÓÍÅÔÏÌÏÇÙ ÁÎÄ -ÁÓÓÁÇÅȭÓ policy and goal to maintain a healthy and positive campus 
environment free from harassment and discrimination for all of its students and staff. Harassment 
and discrimination of any sort, for any reason, including verbal, physical, and visual conduct that 
ÍÁÙ ÉÎÔÅÒÆÅÒÅ ×ÉÔÈ Á ÓÔÕÄÅÎÔȭÓ performance at school or that is intimidating, hostile, or offensive, 
will not be tolerated. This conduct is not permitted by students, school employees or volunteers 
against other students, school employees, volunteers, customers, or other related persons. It is the 
responsibility of all students to maintain a campus environment free of harassment and 
discrimination and to report such incidents to the School Director, or if you are not comfortable 
discussing the incident with him or her, then to an instructor or a member of management. The 
campus environment includes any IBS School of Cosmetology and Massage-sponsored events at 
other locations. School staff/supervisors shall take immediate and appropriate measures to 
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investigate and respond to all known, reported instances of harassment by any student and to deter 
such future conduct. )"3 3ÃÈÏÏÌ ÏÆ #ÏÓÍÅÔÏÌÏÇÙ ÁÎÄ -ÁÓÓÁÇÅȭÓ Harassment and Discrimination Free 
Campus Policy is intended to protect students from harassment by students, employees, volunteers, 
vendors, and others doing business with the school at all IBS School of Cosmetology and Massage 
campuses and school sponsored events. Questions or complaints regarding this policy may be 
directed to the schoolȭÓ $ÉÒÅÃÔÏÒ.  
 
Prohibited Conduct  
In accordance ×ÉÔÈ )"3 3ÃÈÏÏÌ ÏÆ #ÏÓÍÅÔÏÌÏÇÙ ÁÎÄ -ÁÓÓÁÇÅȭÓ 3ÔÁÔÅÍÅÎÔ ÏÆ .ÏÎ-
Discrimination, harassment of a student, school faculty, volunteer, or customer for any 
reason is prohibited. Harassment and discrimination of a student, school employee, 
volunteer, or customer because of his or her race, color, national origin, ethnic origin, 
familial status, religion, sex, sexual orientation, gender identity, age, marital status, former 
or current service member status, or disability is unlawful and absolutely prohibited at IBS 
School of Cosmetology and Massage. Harassment can take on many forms and includes but 
is not limited to offensive words, slurs, epithets, derogatory or abusive language, jokes, 
pranks, negative stereotyping, abusive written or graphic material, threatening, 
intimidating, or hostile acts, or physical contact that denigrates or shows hostility toward a 
student. In determining whether a hostile environment has been created, conduct will be 
evaluated from the perspective of a reasonable person in the alleged vÉÃÔÉÍȭÓ ÐÏÓÉÔÉÏÎȟ 
considering all the circumstances. The more severe the conduct, the less need there is to 
show a repetitive series of incidents to prove a hostile environment, particularly if the 
conduct is physical. The following are some examples of conduct that have been found to be 
unlawful harassment or discrimination:  
Ɇ 6ÅÒÂÁÌ (ÁÒÁÓÓÍÅÎÔ: Verbal abuse, including derogatory or offensive language, slurs or 
jokes directed at, or made in the presence of, another student based on race, sex, color, age, 
religion, sexual orientation, gender identity, national origin, or other traits.  
Ɇ 3ÅØÕÁÌ (Árassment: This includes conduct on campus that is unwelcome, including 
unwelcome sexual advances, requests for sexual favors, or any other verbal or physical 
contact of a sexual nature (a) that prevents an individual from effectively performing 
school work; (b) that creates an intimidating, hostile, or offensive working environment; or 
(c) when such conduct is made a condition of academic advancement, either implicitly or 
explicitly. Conduct is unwelcome if it is not solicited or initiated by the subjected student or 
if such student regards the conduct as undesirable or offensive. Sexual harassment includes 
sexual violence. Sexual violence refers to physical sexual acts perpetrated against a 
ÐÅÒÓÏÎȭÓ ×ÉÌÌ ÏÒ ×ÈÅÒÅ Á ÐÅÒÓÏÎ ÉÓ ÉÎÃÁÐÁÂÌÅ ÏÆ ÇÉÖÉÎÇ ÃÏÎÓÅÎÔ ɉÅȢÇȢȟ ÄÕÅ ÔÏ ÔÈÅ ÓÔÕÄÅÎÔȭÓ ÁÇÅ 
or use of drugs or alcohol, or because an intellectual or other disability prevents the 
student from having the capacity to give consent). A single or isolated incident of sexual 
violence may create a hostile environment.  
Ɇ .ÏÎÓÅØÕÁÌȟ 'ender-Based, Sexual Orientation or Gender Identity Harassment Conduct 
that is nonsexual in nature, consisting of nonsexual written, verbal, or physical conduct that 
ÄÅÎÉÇÒÁÔÅÓ ÏÒ ÓÈÏ×Ó ÈÏÓÔÉÌÉÔÙ ÔÏ×ÁÒÄ Á ÓÔÕÄÅÎÔ ÂÅÃÁÕÓÅ ÏÆ ÔÈÅ ÓÔÕÄÅÎÔȭÓ ÇÅÎÄÅÒȟ ÉÓ 
prohibit ed. Conduct that denigrates or that is hostile or offensive toward a student because 
ÏÆ Á ÓÔÕÄÅÎÔȭÓ ÓÅØÕÁÌ ÏÒÉÅÎÔÁÔÉÏÎ ÏÒ ÇÅÎÄÅÒ ÉÄÅÎÔÉÔÙ ÉÓ ÐÒÏÈÉÂÉÔÅÄȢ  
Ɇ 2ÁÃÉÁÌ (ÁÒÁÓÓÍÅÎÔ: Any conduct that is hostile, offensive, and unwelcome or denigrates 
another student or employee because of race is prohibited.  
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Harassment Reporting Procedure 
Any student who is subject to, witnesses, or becomes aware of any act of harassment or 
discrimination should immediately report it to the Director or nearest faculty member. If 
you are uncomfortable reporting to ÓÃÈÏÏÌ ÆÁÃÕÌÔÙȟ Á ÓÔÕÄÅÎÔ ÓÈÏÕÌÄ ÒÅÐÏÒÔ ÔÏ (Á×ÁÉÉȭÓ #ÉÖÉÌ 
Rights Compliance Office at (808) 586-3322. Note that the complainant and the alleged 
perpetrator shall be permitted the opportunity to present evidence and witnesses. A 
preponderance of evidence standard (i.e., more likely than not that the alleged conduct 
occurred) shall be applied in evaluating complaints. The person who initiated the 
procedure and the alleged perpetrator will be informed in writing of the findings and the 
disposition of the matter at the conclusion of the investigation. 
 

CRIME AND FIRE STATISTICS 
The following crime and fire statistics pertain 1) to the IBS School of Cosmetology and 
Massage Maui campus for the past three years and 2) the most recent County of Maui crime 
statistics report as compiled by the Maui Police Department and Maui Fire Departments, 
respectively. 
 
IBS School of Cosmetology and Massage Maui campus 
There are no criminal or fire incidents to report for the 2014-2017 school years. 
 
Maui County 
(Continued next page) 
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Source: Maui Police Department Annual Report 2015 and County of Maui for years 2011-
2015 
https://www.mauicounty.gov/DocumentCenter/View/100388  
 
 
 
 
 
 
 
 
 
 
 
 

WAILUKU FIRE STATION REPORT FOR 2010-2014 

https://www.mauicounty.gov/DocumentCenter/View/100388
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(serving the Wailuku and Kahului Districts) 

 
Source: Maui Fire Department and County of Maui 
 
GLOSSARY OF TERMS 
Terms provided below, unless otherwise denoted, are Federal Uniform Crime Reporting 
(UCR) definitions which are used for Clery Act purposes in the reporting of statistics:  
 
Aggravated Assault: An unlawful attack by one person upon another for the purpose of 
inflicting severe or aggravated bodily injury. This type of assault usually is accompanied by 
the use of a weapon or by means likely to produce death or great bodily harm. It is not 
necessary that injury result from an aggravated assault when a gun, knife, or other weapon 
is used which could or probably would result in a serious potential injury if the crime were 
successfully completed.  
Arson: Willful or malicious burning or attempt to burn, with or without intent to defraud, a 
dwelling, house, public building, motor vehicle or aircraft, personal property of another, 
etc.  
Burglary: the unlawful entry of a structure to commit a felony or a theft.  
Consent: According to the University of Hawaii Interim Policy and Procedure on Sex 
Discrimination and Gender-Based Violence, consent is affirmative, conscious, and voluntary 
agreement to engage in agreed upon forms of sexual contact. A person cannot give consent 
if the person is under the age of consent for sexual contact (the age of consent in Hawaii is 
16), the person is developmentally or intellectually disabled, or the person is mentally 
incapacitated or physically helpless. Lack of protest or resistance cannot be interpreted as 
consent. Silence cannot be interpreted as consent. Consent must be ongoing throughout 
any sexual contact and can be revoked at any time. The existence of a dating relationship, 
domestic partnership, or marriage between the persons involved, or the existence of past 
sexual relations between the persons involved, is never by itself an indicator of consent.  
Dating Violence: Violence committed by a person who is or has been in a social relationship 
of a romantic or intimate nature with the victim. The existence of such a relationship shall 
ÂÅ ÄÅÔÅÒÍÉÎÅÄ ÂÁÓÅÄ ÏÎ ÒÅÐÏÒÔÉÎÇ ÐÁÒÔÙȭÓ ÓÔÁÔÅÍÅÎÔ ÁÎÄ ×ÉÔÈ ÃÏÎÓÉÄÅÒÁÔÉÏÎ ÏÆ ÔÈÅ ÌÅÎÇÔÈ ÏÆ 
the relationship, the type of relationship, and the frequency of interaction between the 


